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Introduction

We are committed to creating an inclusive, respectful and equitable environment where all
members of our school community are valued and supported. This commitment underpins
our approach to accessibility and informs the principles set out in this plan. This document
outlines our Accessibility Plan as required by the Equality Act 2010. This plan applies to staff,
pupils, parents and all users of the school site and services. The Act makes it unlawful for
Cognita, which is the responsible body of a school, to discriminate against, harass, or
victimise a pupil or potential pupil or staff in relation to:

e admissions;

o the way we provide education for pupils;

e the way we provide pupils access to any benefit, facility or service;

e by excluding any pupil or subjecting them to any otherdetriment.

The Act outlines some protected characteristics (below) and we pay due regard to these:
o Sex

e Race

e Disability

e Religion or belief

e Sexual orientation

e Gender reassignment
e Pregnancy or maternity

This plan fulfils the requirements of the Independent School Standards.

Definition
In accordance with the Equality Act 2010 (UK), a person is defined as disabled if they have a
physical or mental impairment that has a substantial and long-term adverse effect on their
ability to carry out normal day-to-day activities.

-Substantial is defined as more than minor or trivial.
-Long-term is defined as having lasted or likely to last for at least 12 months.

This definition includes individuals with sensory impairments (such as those affecting sight or
hearing) and those with long-term health conditions, including but not limited to diabetes,
epilepsy, and cancer.

Purpose

This Accessibility Plan outlines how we ensure that we are working to remove barriers to
learning and access in our school. The plan is reviewed every three years and monitored
annually to ensure progress is made against its objectives.

The school aims to treat all its pupils, staff and visitors fairly and with respect. This involves
providing access and opportunities for all pupils without discrimination of any kind. This plan
should be read alongside the school’s SEND Policy and Equality and Diversity Policy.

The school ensure all staff are trained in understanding equality and disability issues in line
with the Equality Act 2010

Reasonable Adjustments
We are committed to ensuring that no aspect of school life places a disabled pupil at a

disadvantage in comparison to their non-disabled peers. Where a potential disadvantage
cannot be avoided, we take all reasonable steps to reduce or remove its impact.

When it is reasonable to do so, we provide auxiliary aids or services for a disabled pupil,
when such an aid would alleviate any substantial disadvantage that the pupil faces compared
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to other non-disabled pupils.

4.3 Where an auxiliary aid is not provided under the SEND system (i.e. via a Statement/EHC Plan)
there should be no assumption that it must be provided as a reasonable adjustment. Any
decision would be taken on the basis of the facts of an individual case, including cost
implications.

4.4 There is no legal definition of auxiliary aids. We interpret the term to mean any or all of the
following: helpful; providing support or assistance; and that these can be things or persons
which help. We include hearing loops, adaptive keyboards, and special software.

4.5 Our SEN Policy defines what provision we make available including reasonable adjustments in
our school. We will consider what is reasonable in the context of our school, given the
circumstances of each individual case.

4.6 Where the auxiliary aid has a benefit to the rest of the child’s life outside of school, it would be
unreasonable for our school to make such provision; e.g. hearing aids.

4.7 We consider that effective and practicable adjustments for disabled pupils will involve little or no
cost or disruption and will therefore be considered as reasonable. Where substantial
adaptations are required which are not contained within our three-year accessibility plan, we
reserve the right to deem these as unreasonable.

4.8 It is our aim to ensure that disabled pupils play as full a part as possible in school life and our
accessibility plan and reasonable adjustments help support that aim. Where any adjustment
would have a detrimental effect on other pupils, we would not consider it to be reasonable. For
example, if a geography field trip were planned to involve climbing and a wheelchair user could
not take part, we would carefully consider how the disabled pupil could participate viably.

5 Aspects of the Plan
5.2  Our Accessibility Plan focuses on the following areas:
e Increasing the extent to which disabled pupils can participate in the curriculum
e Improving the physical environment to enable disabled pupils to take better advantage of
education, benefits, facilities and services provided
e Improving the availability of accessible information to disabled pupils, staff, parents and
visitors

6 Responsibility

6.1.1 It is the responsibility of the headteacher to ensure that the school has an Accessibility Plan
which matches the needs of the school and to ensure that it is available on the school’s
website. All staff have a role in implementing the plan through inclusive practice and regular
reflection on barriers to access within their areas of work.

6.2 It is the responsibility of the Proprietor (via the Director of Operations) to ensure that the plan
is reviewed annually and is fit for purpose.
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Actions to increase access to the curriculum and learning

Targets/Strategies Timing Responsibility Success criteria
Students with needs identified to
allow provision to be considered
o Bespoke screener or review of
baseline testing according to
year group — meeting with
Reviewed record of minutes and actions
_ ahead of each to follow up.
Access to education for  191/09 from (Heads of DJ, This is cross referenced at each
Students with Additional 2025 and as | DS AND Déth review point- at least termly.
Needs new joiners SENCo) e Enabling participation in the
arrive School’s Curriculum for all-
train staff on use of ISAMS/
CPOMS to improve access of
teachers to information (done
10/2025)
Resourcing to support Ongoing from |Leaders of All learners to have access to
access to curriculum & September  [Learning & devices to facilitate learning
learning 2026 Innovation As we work towards Apple
accredited school
Staff training to enable
accessibility (Spring 2026)
Parent workshops (Spring 2026
onwards and annually)
To introduce a range of In Ie_sgons, there will be_a range of
C Leaders of assistive technology being used
assistive technology to L ing & from:- h it ft
support the provision of Ongoing earning rom: speech recognition software,
' X X s Innovation screen readers, text to speech.
pupils with disabilities or from Sept SLT
learning challenges. 2025 SENCO Review Autumn 2025
IT Begin implementation Spring 2026
The provision of information
in simple language, From annual
symbols, large print, audio/ | review SENCO to SEN pupils are able to access
video form or in Braille for | dependent . . resources independently.
. : - advise specific . -
pupils and prospective on specific teachers Resources will be available for the
pupils who may have needs of individual lessons.
difficulty with standard cohorts
forms of printed information
All plans are accessible to all staff on
All staff are aware of the Onaoin ISAMS/ TEAMS
content of any current fror?w ] SENCO/ All plans held in a secure place that
Education and Health Care | (o/n0oe TEACHERS |- P place &
nown teachers can request to view

Plans

and read. SENCO/ staff review of
EHCP in preparation for the pupil’s
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annual review.

Ensure transportation
arrangements are inclusive
for all students, including
those with physical, sensory,
or cognitive disabilities.

Ongoing

Operations
Manager /
SENCO/EVC

All students can access school,
curriculum activities, and trips without
barriers:

- Review transport contracts and
create plan for change 2026

- Review role of escorts and
support staff on trips 2026

- Review RA for trips in light of
above 2026

- Create action plan for any
necessary changes 2026/7

Actions to improve the physical environment to enable those with disability to take better
advantage of the education and facilities

(toilets, exits, classrooms)

Targets/Strategies Timing Responsibility Success criteria
Conduct an accessibility Operations Audit completed and documented,
audit of all buildings and Autumn 2025 P areas for improvement identified
Manager
outdoor areas
Install visual and tactile Create priority roll out plan, seek
signage for key areas 2027 Facilities Manager [advice on signage types, signage

installed

access for those in
wheelchairs.

manager

Install evacuation chairs and Soring 2026 Operations Chairs installed, training completed
train staff in their use pring Manager / SLT and logged

Create quiet zones and Spaces created and used
sen.sory-.frlendly spaces for Summer 2027 SENCO / Inclusion [effectively. Pupil feedback collected
pupils with sensory Lead

sensitivities

Easy access sign in and out

Inventry system at Sixth for IT and Eacilities All pupils, staff and visitors can
pupils, staff and visitors with [October 2025 access the system and sign in

without additional support

Physical entrance to the
buildings via the intercom,

ensuring that it is at a usable

Autumn 2025

IT and operations

lessons for any pupils with
physical disabilities to

responsible for

height for those in manager
wheelchairs
Consideration of timetabled Annual  eadership Review of the timetable in HT6 for

upcoming year to assess suitabililty

]
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ensure safe movement
between lessons and
classrooms are easily
accessible.

timetabling

Teaching and learning
spaces in Sixth all
accessible and able to be
accessed via the lift from
first to ground floor

October 2025

Facilities team and
Head of Sixth

All parties to be able to access all
areas of the building without being
impeded or hampered.

Table heights appropriate for need.
Access points to all classrooms,
especially technical classrooms
such as Science, ADT and IT are
able to be accessed.

Access to main areas of

Operations

All parties to be able to access all

gender needs

Sixth through doors, placed December manager and areas of the building without being
. 2025 - )
onto self-closing latches facilities team impeded or hampered.
Provide approp_rlate facilities September [Head of Sixth and |Access to toilets facilities are
at Downsend Sixth for all : .
2025 Head of Operations jaccessible to anyone.

Actions to improve the availability of accessible information to disabled pupils, staff, parents

and visitors

large print, audio, etc.)

SENCO

Targets/Strategies Timing Responsibility Success criteria
Classroom refurb
programme in place Onaoin Facilities Manager [Neat, clean classrooms that are
mapped to pupil going & SENDCO suitable for educational purposes
cohort needs
. . Create priority roll out plan, seek
Ensure all signage includes advice on signage types, signage
visual symbols and is in high| 2027 Facilities Manager |installed
contrast
Embed accessibility into all . . L .
o . Operations Inclusive design incorporated into
new facility development Ongoing
. Manager all new spaces
projects
Provide school information Data & Compliance Publish option to make information
in alternative formats (e.g. 2026 Administrator P

available, have recorded plan.

Train staff on
communicating effectively
with individuals with sensory
or cognitive impairments

Ongoing from
2025

Heads of School/
Inclusion Lead

Training completed and feedback
collected

Facilitate interpreters or

Compile list of suitable resources

areas and event spaces

IT Manager

translation services for key |As Needed |Heads of School . .

. ready to link when need arises
meetings and events
Installation of hearing loop Facilities Manager / (Create priority plan, roll out systems
systems in key meeting 2028 g P y pan, y

installation and maintain

September 2025




Accessibility Plan

Accessible communication:
) . o .

Add c_aptlons to all media 026 Head of marketing 100{0 of school videos are

material that goes out to captioned

stakeholders

Access to technologies in Onaoing from All screens able to be mirrored onto
Downsend Sixth classrooms 20295 9 IT Manager by students and staff to facilitate
via Apple devices ease of presenting to the class

Easy access sign in and out
Inventry system at Sixth for - All pupils, staff and visitors can
: . . IT and Facilities o
pupils, staff and visitors with |October 2025 manager access the system and sign in
access for those in without additional support
wheelchairs.
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Ownership and consultation

Document sponsor Director of Education ( Europe and USA)

Document Reviewer Director of Education and Head of H&S, Europe

Consultation & Specialist Advice

Document application and publication

England Yes

Wales Yes

Spain No

Switzerland No

Italy No

Version control
Current Review Date September 2025
Next Review date September 2027

Related documentation

Related documentation Special Educational Needs and Disabilities Policy
Health and safety policy and related documentation
Supporting Pupils with Medical Conditions Policy
Equality Act 2010
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